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This Agreement, entered into on January 1, 2022, between Aitkin County, hereinafter referred to as the
"Employer", and Local Union No. 1283, American Federation of State, County and Municipal Employees,
affiliated with the American Federation of Labor and Congress of Industrial Organizations (AFL-CIO),
hereinafter referred to as the "Union".

ARTICLE 1 PURPOSE OFAGREEMENT

Section A.
It is the intent and purpose ofthe parties hereto to set forth herein the basic agreement covering rates ofpay, hours
of work, and all other conditions of employment to be observed between the parties hereto.

Section B.
The provisions ofthis Agreement constitute the sole procedure for the processing and settlement ofany claim by
an employee or the Union of a violation by the Employer of this Agreement. As representative of the employees,
the Union may process grievances through the grievance procedure including arbitration in accordance with this
Agreement or adjust or settle the same.

ARTICLE 2 DEFINITION OF PERMANENT EMPLOYEE

The term "permanent employee", as used in this Agreement, shall mean an employee who has been employed by
Aitkin County in the Health & Human Services Department and who works regularly fuIl-time or regularly part-
time and averages fourteen (14) or more hours per week and more than sixty-seven (67) working days per calendar
year, and who has completed a probationary period.

ARTICLE3 RECOGNITION

The Board hereby recognizes Local Union No. 1283, American Federation of State, County and Municipal
Employees Council 65, AFL-CIO, as the exclusive representative of all employees of the Aitkin County Health
& Human Services Department who are employed for fourteen (14) or more hours per week or for more than
sixty-seven (67) working days per calendar year or 100 days if a student as defined in PELRA, excluding
supervisory employees, confidential employees, the Director and Health & Human Services supervisors, for the
purposes ofcollective bargaining with respect to rates ofpay, hours ofwork, and other conditions ofemployment
as per certification by the State Bureau of Mediation Services dated May 17,1976, and unit I as defined in Case

No. 76-PR-901A.

ARTICLE 4 PAYROLL DEDUCTION. AUTHORIZATION AND PROCEDURES

Section A.
In Recognition of the Union as the Exclusive Representative

Subd. l. The Employer shall deduct an amount each pay period sulficient to provide the payment of
regular dues deductions, established by the Union from the wages ofall employees authorizing, in
writing, such deduction on a form mutually agreed upon by the Employer and Union; and the deduction
of dues shall commence 30 working days after initial employment with the Employer, and

Subd. 2. The Employer shall remit such deductions to AFSCME Council 65 Administrative Office (l l8
Central Avenue, Nashwauk, MN 55769) with a list of the names of the employees from whose wages
deductions were made along with other pertinent employee information necessary for the collection and
administration ofunion dues preferably in an Excel formatted report that may be electronically
transmitted or by U.S. mail; and



Subd. 3. The Union shall provide the formula or schedule (ifapplicable) to calculate the actual dues

deduction to the Employer and will provide a spreadsheet that can be used to calculate the actual dues,

in an electronic Excel format or via U.S. mail.

Section B.
Fair Share Fee. In recognition ofthe Union as the exclusive representative, the Employer shall deduct from the
pay ofall employees an amount sufficient to provide payment ofdues established by the Union from the wages

ofall employees expressly authorizing, in writing, such a deduction. The Employer shall remit such deduction
to the appropriate designated officers ofthe Union.

Section C.
The Union agrees to indemnify and hold the Employer harmless against any and all claims, suits, orders or
judgments brought or issued against the Employer as a result ofaction taken by the Employer under all
provisions of this Article.

Section D.
Ifan employee desires to terminate deduction ofUnion dues from their payroll check, they shall notifu in writing
the Secretary of the Union and the Director of the Health & Human Services Department, thirty (30) days prior
to this termination.

ARTICLE 5 HOURS OF WORK

Section A.
The normal work week for employees ofthis unit shall be eight (8) hours per day, forty (40) hours per week. The

regular work day shall start at 8:00 a.m. and shall end at 4:30 p.m. allowing a half (l/2) hour lunch each day. The

normal workdays shall be Monday through Friday. Flexible work schedules may be established with approval of
the Department Head. Under management rights, the County Board, at any time, can define the working hours

of departments.

Section B.
Overtime compensation will be based on status under the Fair Labor Standards Act. Non-exempt employees who
are assigned by the Employer to work in excess of forty (40) hours in a work week shall be permitted
compensatory time offas described in the next paragraph or shall be compensated for such overtime hours at the
rate of one and one-half (l %) time the regular straight time rate of pay.

At the discretion of the Director, all employees shall be permitted compensatory time off for hours worked in
excess of forty (40) hours in any one (1) week at the rate of time and one-half (1 % ) subject to the following
provisions:

a) employees must obtain prior approval fiom their supervisor for accrual of compensatory time off in lieu
of overtime pay; and

b) use ofcompensatory time is subject to the prior approval ofthe employee's supervisor and the needs

ofthe department; and

c) the maximum compensatory time accrual shall be thirty-two (32) hours; and



d) employees who have used at least ten (10) PTO days in the current calendar year may elect to cash out
any unused compensatory time hours left at the end ofeach calendar year so {rs to not carry a balance
forward into the subsequent year.

Section C. Call Back.
Employees who are called back to work after completing the scheduled work day, or are called out for work
during scheduled time off shall receive a minimum of two (2) hours pay at time and one-half (1-1l2). In the
event an employee receives a duty-related telephone call that does not require the employee to leave home, time
shall be compensated in 15 minute increments at the appropriate rate in accordance with Article 5.

Section D. Weekends and Holidays On-Call Policy for Emergency Services and/or Child Protectior/Adult
Maltreatment S creenings.

a) Social Workers (non-probationary, and probationary with supervisory approval) will serve as crisis
responders and child protection/adult maltreatment screeners on weekends and holidays as provided in this
section.

b) Nothing in this section is intended to remove the cunent job requirement that Social Workers must respond
to crises after normal business hours ifnecessary. When non-case related emergencies arise during the
week, the Sheriffls Office will have a list of all Social Workers and the order they should try to call them in.

c) Each full-time Social Worker will be required to sign-up for a minimum of 3 on-call weekends per year; up
to 2 consecutive weekends in a row are permitted. Procedurally, outside ofthis section, the Social Workers
may opt to do these sigr-ups by seniority; likewise for any remaining weekends or holidays in the calendar
year. If there are available/open weekends or holidays, the Social Workers will find vohmteers to fulfill the
statutory obligation and provide for 2417 coverage.

d) The intent is that sign-ups will be done around December 1*t for the following calendar year and will not be

re-opened throughout the year when vacancies arise. For example, ifthe most senior employee retires,
his/her remaining on-call shifts will not be reassigned by seniority causing a ripple effect. Instead, those
shifts will be informally available for any Social Worker to volunteer for. If there are available/open
weekends or holidays, the Social Workers will find volunteers to fulfill the statutory obligation and provide
for 2417 coverage.

e) Once committed to coverage Social Workers are responsible for securing their own alternate should they
subsequently be unable to fulfill their assigned weekend / holiday on-call assignment. In the event ofan
emergent need the employer retains the right to assign staffas needed to fulfill their statutory obligation and
provide for 24/7 coverage.

f) On-callcoverageshallbeginat4:30p.m.onthelastrecognizedworkdayoftheweek,andcontinueuntil
8:00 a.m. on the next regularly scheduled work day.

g) On-call coverage shall begin at 4:30 p.m. on the last recogrrized work day prior to the observed holiday
designated in Article 7 of the Labor Agreement and continue until 8:00 a.m. on the next regularly scheduled
work day after the observed holiday designated in Article 7 ofthe Labor Agreement. In addition, the holiday
benefits set forth in Article 7 apply to employees assigned to provide on-call coverage.

h) Holiday weekends will include Saturday, Sunday, and the observed holiday(s). Social Workers may split
Saturday/Sunday from the observed holiday itselfas long as on-call coverage is provided for both the
weekend and holiday(s).

i) Social Workers who are on-call on an observed holiday designated in Article 7 of the Labor Agreement
shall receive 8 hours of comp time (straight time) to be used within 45 days of accrual without generating
added overtime pay. Hours not used within the 45 day period will be forfeited.

j) The employee is required to review a designated Child Protection screening email account and Adult
Maltreatment reports two times daily, on or about 8:00 a.m. and 4:00 p.m., each day that they are providing
screening coverage.



I I fne employee assigned to provide on-call coverage shall be paid 00 covers the initial
15 minutes of each email/report check), in addition to actual hours worked (beyond the initial 15 minutes),
which shall be paid in accordance with the Labor Agreement.

l) In the event that there is an email in the Child Protection screening email account or an Adult Maltreatment
report, the employee will be expected to open and read the email(s)/report(s) and review the contents with
the applicable Social Services supervisor or designee. Together the employee and supervisor will determine
whether the report meets criteria for imminent danger.

m) Employees who are on-call shall remain within 60 minutes of the County courthouse campus while on-call.
n) Employees who are on-call are strictly prohibited from use or consumption ofalcohol or other substances

that could impair the employee's skills, judgment, or ability to drive.
o) The email/report will be entered into SSIS by the on-call worker by Monday moming (or the Tuesday

immediately following a holiday weekend). The Intake Worker or Supervisor will complete the intake
workgroup after the initial information is added; as is done for the back-up intake process.

p) The employee is expected to use their county-issued phone or laptop to check for Intakes. They will not
need to remain in their home in order to perform these duties, but they must be available to check the email
account/reports on or about 8:00 a.m. and 4:00 p.m. on Saturdays, Sundays, and county holidays. An
Intemet-ready laptop with access to SSIS will be provided to the employee. In the event it is determined by
the supervisor that more research is required to make the call with regards to imminent danger, the
employee will be directed to access SSIS to research any additional information that will be helpful in the
determination of imminent danger.

ARTICLE 6 PERSONAL LEAVE

Full-time (probationary and non-probationary) employees shall be granted hours of leave
each quarter, and may accumulate up to
out upon termination of employment or

New Year's Day
Memorial Day
Labor Day

hours of

Fourth ofJuly
Christmas Day
Presidents Day

Thanksgiving Day
Friday after Thanksgiving
Veterans Day

leave at

Part-time (probationary and non-probationary) employees shall be entitled to personal leave on a pro-rated basis.
Seasonal and temporary employees are not entitled to personal leave with pay.

ARTICLE 7 HOLIDAYS

Section A.
All fulltime employees (probationary and non-probationary) shall be entitled to the following paid holidays,
eight (8) hours each, unless noted otherwise):

Deleted: 9
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Martin Luther King Day
Christmas Eve when it falls on a Monday through

Part-time (probationary and non-probationary) employees shall be entitled to holiday pay on a pro-rated basis.

Section B.
In the event that a holiday falls on a Sunday, the following Monday shall be the paid holiday; and, ifany ofthese
fall on a Saturday, the preceding Friday shall be the paid holiday or the day commonly celebrated. Ifa holiday
falls during the employee's PTO period, that day shall be paid as a holiday.
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ARTICLE 8 PAID TIME OFF OTO)
PTO changes will be implemented ffictive on the I't full pay periodfollowing ratification by the County Board.

Section A.
Employees will receive PTO that will accrue on a per payroll period basis. Full-time (probationary and non-
probationary) employees shall accrue PTO benefits based on the following table:

Annual Completed
Years of Service

Rate of Accumulation
PTO Davs Der Month

Annual Days
ofPTO

0 2.0*
*Full-time employees
will be provided 40

hours of PTO at time of
hire so their first year

rate of accumulation
will be adjusted

accordingly.

24

3 2.25 27
5 2.50 30
l0 2.75 33

l5+ 3.00 36

Section B.
Employees who have used at least ten (10) PTO days (80 hours) in the previous twelve-month period may elect
pay in lieu ofPTO for up to fifteen (15) days (120 hours) once in any calendar

Section C.
Employees may not accrue more than 35 days (280 hours) at any time.

Section D.
Upon separation of service, employee will be paid for any unused PTO, up to the maximum accrued amount,
unless the employee is terminated for just cause. In the event of the death of an employee, the employee's
accumulated PTO credits shall be paid to the employee's estate.

Section E.
Employees are allowed to transfer any accrued PTO over the maximum accrual amount to the extended sick leave
bank where there is no severance payment upon separation of service. At no time can the extended sick leave
bank exceed 720 hours (90 working days). PTO that has been transfened to the extended sick leave bank can only
be used in accordance with the sick leave provisions in Article 9.

Section F.

Part-time employees shall be entitled to PTO benefits on a pro-rated basis, up to a total of40 hours PTO at any
time. Seasonal and temporary employees are not eligible to accrue PTO benefits.

Section G.
PTO benefits shall only accrue when an employee is in a paid status or on an approved military leave. PTO
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benefits shall not be earned by any employee during a leave of absence without pay, suspension without pay, or
time otherwise not paid.

Section H.
In order to assure the orderly performance and continuity of services provided, employees wishing to schedule
time offshould request PTO as far in advance as reasonably possible, but usually at least one (1) week in advance
ofthe requested time off Requests for PTO usage shall be granted by the Department Head or designee unless it
is determined that such absence would adversely affect and interfere with the orderly performance and continuity
of services. It may be necessary to limit the number of employees taking PTO at the same time or during an event
or particular period oftime. Such requests, however, shall not arbitrarily be denied. Requests for time offwill be
processed giving preference to the order in which the requests are received. In the event requests are received at
the same time for the same time off period, then time-in-department will be the determining factor.

Section I.
Probationary employees may use accrued PTO with supervisory approval.

ARTICLE 9 EXTENDED SICK LEAVE BANK / CARE OF RELATIVES

Section A.
Accrued sick leave may be used when an employee cannot perform work duties due to but not limited to the
following: personal illness or injury; necessity for medical or dental treatment or examination, where such
treatment cannot be scheduled outside ofworking hours; emergency, illness or injury ofthe employee's
immediate family member which requires the employee's attendance and care; quarantine directed by a medical
physician; disability; pre and postnatal care. For the purpose ofthis paragraph, immediate family is defined as;

spouse, life partner. child, step child, adult child, parent, step parent, father-
inJaw, or grandchild. The County will administer FMLA in accordance with County policy. To the extent that
state statute ($ I 8 I .94 I 3)_or regulations change, this policy shall be construed as consistent with those changes.
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Section B.
An employee must notify the employee's supervisor of sick leave usage prior to the employee's starting time,
unless an emergency prevents the employee from doing so. Failure to give such notice may be cause for
disciplinary action.

Section C.

The County reserves the right to require written medical certification from an employee.

Section D.
In the event ofthree (3) consecutive days ofabsence or in cases ofthe repeated and systematic absence ofan
employee, the Department Head may require a medical statement from an appropriate medical authority before
granting sick leave, as well as verification that an employee is able to perform the duties of employment before
the employee is allowed to return to work.



ARTICLElO BEREAVEMENTLEAVE
Full-time (probationary and non-probationary) employees will be allowed a maximum of three (3) days (24
hours) leave without loss of pay when a death occurs in an employee's family, which shall be construed in this
section to mean spouse, life partner, child, step child, parent, step parent, sibling, step sibling, father-inJaw,
mother-inlaw, daughter-inJaw, son-inJaw, sister-in-law, brother-inJaw, grandparents and grandchildren.

Additional time, if needed, may be allowed by the Employer, but such additional time in excess of the
Cflys{40+ours) three (3) days (24 hours) provided above shall be charged against the employee's
leave bank. PTO. or oerson .

Parttime (probationary and non-probationary) employees employed 20 or more hours per week on average shall
be entitled to funeral leave on a pro-rated basis.

If a need for funeral leave occurs while an employee is on scheduled PTO or other paid leave, the terms and

conditions stated above will take effect upon notification to the Director and the PTO time will be adjusted
accordingly and charged against the employee's extended sick leave bank.

ARTICLE 11 SENIORITY

Section A.
All employees of the Aitkin County Health & Human Services Department covered by this Agreement shall be
granted seniority standing. Three (3) seniority lists shall be maintained - one (l) for the professional staff; one
(l) for the clerical staff; and one (l) for the support personnel. Standing is to be determined on the basis oftotal
length of continuous employment in the Aitkin County Health & Human Services Department. All new employees
permanently hired by the Board shall be on probation for a period and successful

of such probationary period, their seniority will revert to the first day
of employment, employees may be discharged by the Employer without cause, and no grievance may for

Formatbdl
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such termination. be extended for an additional not to exceed three months
should the Director find it necessary. Ifthe Director chooses to of
she shall so inform the employee in writing of the specific re.rsons for such extension within fifteen (15) days
prior to the expiration ofthe initial or trial probationary period.

Section B.
An employee shall lose seniority for the following reasons

l. Voluntary quit.
2. Discharge for cause.

3. Layofffor longer than one (l) year.
4. Failure to retum at the expiration ofa leave ofabsence.
5. Absence more than one (l) year due to illness or serious injury. This may be extended by
mufual agreement.

Section C.

In the event ofa reduction offorce or the elimination ofposition, the order ofseparation shall be based upon
seniority and qualifications for the available positions. Any employee laid offshall be entitled to re-employment
to a position for which they are qualified for a period not to exceed one (l) year.



In the event of a reduction of force or elimination of position, a senior laid-off employee may bump into any
position, laterally or downward, held by the least senior employee, ifthe senior employee is qualified to perform
the duties ofthat position.

Section D.
Seniority lists for three (3) classes ofemployees: (l) Clerical; (2) Support; (3) Professional, shall be updated and
posted annually.

Section E.
Thejob classification for each ofthe aforementioned classes ofemployees shall be as listed in Appendix A of
this Agreement.

Section F.
Employees who transfer or promote to a new position would serve a three (3) month trial period. During the trial
period, either the employee or the County could request that the employee return to their previous position and
rate of pay. The hial period may be extended one additional month by mutual agreement. Any employee filling
a vacancy that the trial employee returns to shall also revert back to their former position and rate of pay. If the
trial employee retums to their original position, the Employer may elect to re-post the vacancy or fill the position
with the next qualified candidate from the original posting.

Section G.
Notice of bargaining unit vacancies and newly created positions shall be posted intemally for five (5) working
days. Notices shall be placed on the intranet and posted on the bulletin board by the Human Resources office.

ARTICLE 12 GRIEVANCE PROCEDURE

Section A. Definition of a Grievance: A grievance is defined as a dispute or disagreement as to the
interpretation or application ofthe specific terms and conditions ofthis Agreement.

Section B. Union Representatives: The Employer will recognize representatives desigtated by the Union as

the grievance representative ofthe bargaining unit having the duties and responsibilities established by this
Article. The Union shall notiff the Employer in writing of the name of such Union representatives and of their
successors when so desigrated.

Section C. Processins of a Grievance: It is recognized and accepted by the Union and the Employer that the
processing ofgrievances as hereinafter provided is limited by thejob duties and responsibilities ofthe
employees and shall therefore be accomplished during normal working hours only when consistent with such
employee duties and responsibilities. The aggrieved employee and Union representative shall be allowed a

reasonable amount of time without loss of pay when a grievance is investigated and presented to the Employer
during normal working hours, provided the employee and the Union representative have notified and received
the approval ofthe designated supervisor who has determined that such absence is reasonable and would not be
detrimental to the work programs of the Employer.

Section D. Grievances, as defined by Article 12, Section A, shall be resolved in conformance with the
following procedure:

Step l. An employee claiming a violation conceming the interpretation or application of this Agreement shall,
within fifteen (15) working days after the employee(s), through the use ofreasonable diligence, should have had
knowledge ofthe occurrence that gave rise to the grievance, present such grievance to the employee's



supervisor as desigrated by the Employer. The Employer designated representative (Department Head) will
discuss and give an answer to such Step I grievance within fifteen (15) working days after receipt. A grievance

not resolved in Step I and appealed to Step 2 shall be placed in writing setting forth the nature ofthe grievance,

the facts on which it is based, the provision or provisions of the Agreement allegedly violated, and the remedy
requested, and shall be appealed to Step 2 within ten (10) working days after the Employer designated
representative's final answer in
Step I . Any grievance not appealed in writing to Step 2 by the Union within ten (10) working days shall be
considered waived.

Steo 2. Ifappealed, the written grievance shall be presented by the Union and discussed with the Employer
designated Step 2 representative (I{R Director). The Employer designated representative shall give the Union
the Employer's Step 2 answer in writing within fifteen (15) working days after receipt of such Step 2 grievance.

Ifa resolution ofthe grievance results, the terms ofthat resolution shall be written on or attached to the
grievance and shall be signed by all parties. A grievance not resolved in Step 2 may be appealed to Step 3

within fifteen (15) working days following the Employer designated representative's final Step 2 answer. Any
grievance not appealed in writing to Step 3 by the Union within fifteen (15) working days shall be considered
waived.

Step 3. Ifappealed, the written grievance shall be presented by the Union and discussed with the Employer
desigrated Step 3 representative (County Administrator). The Employer designated representative shall give
the Union the Employer's answer in writing within five (5) working days after receipt of such Step 3 grievance.
Ifa resolution ofthe grievance results, the terms ofthat resolution shall be written on or attached to the
grievance and shall be sigred by all parties. A gievance not resolved in Step 3 may be appealed to Step 4

within five (5) working days following the Employer desigrrated representative's final answer in Step 3. Any
grievance not appealed in writing to Step 4 within five (5) working days shall be considered waived.

Steo 4. Ifno settlement is reached in Step 3, the grievance shall be submitted to arbitration, and the decision of
the arbitrator shall be final and binding on the parties. Ifthe parties are unable to agree upon the appointment of
the arbitrator within five (5) working days after submission of the grievance to arbitration, either party may then
request of the Director, Bureau of Mediation Services, State of Minnesota, to fumish a list of seven (7)
prospective arbitrators. From this list, each party shall enter and strike one name until one n.rme remains. The
last remaining individual shall be designated as arbitrator. The grieving party shall strike first. The hearing on
the grievance will be held promptly by the arbitrator, and the decision shall be rendered within thirty (30) days
ofthe date ofhearing. All expenses and costs ofthe arbitrator shall be shared and assessed equally to the
parties.

Section E. Arbitrator's Authority:
Subd. 1. The arbitrator shall have no right to amend, modiff, nulli$, ignore, add to, or subtract from the terms
and conditions of this Agreement. The arbitrator shall consider and decide only the specific issue(s) submitted
in writing by the Employer and the Union, and shall have no authority to make a decision on any other issue

submitted.

Subd. 2. The arbitrator shall be without power to make decisions contrary to, or inconsistent with, or modifring
or varying in any way the application of laws, rules or regulations having the force and effect of law. The
arbitrator's decision shall be submitted in writing within thirty (30) days following the end of the hearing or the
submission ofbriefs by the parties, whichever is later, unless the parties agree to an extension. The decision
shall be binding on both the Employer and the Union and shall be based solely on the arbitrator's interpretation
or application ofthe express terms ofthis Agreement and to the facts ofthe grievance presented.

Subd. 3. The fees and expenses for the arbitrator's services and proceedings shall be bome equally by the



Employer and the Union provided that each party shall be responsible for compensating its own representatives
and witnesses. If either party desires a verbatim record of the proceedings, it may cause such a record to be
made, providing it pays for the record. Ifboth parties desire a verbatim record ofthe proceedings, the cost shall
be shared equally.

Section F. Waiver: If a grievance is not presented within the time limits set forth above, it shall be considered

"waived". If a grievance is not appealed to the next step within the specified time limit or any agreed extension
thereof in writing, it shall be considered settled on the basis of the Employer's last answer. If the Employer
does not answer a grievance or an appeal thereof within the specified time limits, the Union may elect to treat
the grievance as denied and move the grievance to the next step. The time limit in each step may be extended
by mutual agreement of the Employer and the Union in writing.

Section G. Choice of Remedy: If, as a result of the written Employer response in Step 3, the grievance remains
unresolved, and ifthe grievance involves the suspension, demotion or discharge ofan employee who has

completed the required probationary period, the grievance may be appealed either to Step 4 ofArticle 12 or a
procedure such as: Veterans Preference or Fair Employment. Ifappealed to any procedure other than Step 4 of
Article 12, the Union and the aggrieved employee shall indicate in writing which procedure is to be utilized -
Step 4 ofArticle 12, or another appeal procedure - and shall sigr a statement to the effect that the choice ofany
other hearing precludes the Union and the aggrieved employee from making subsequent appeal through Step 4
of Article l2 except that with respect to statutes under the jurisdiction of the United States Equal Opportunity
Employment Commission, an employee pursuing a statutory remedy is not precluded from also pursuing an

appeal under this grievance procedure.

ARTICLE 13 SAVINGS CLAUSE

In the event any provision of this Agreement shall be held to be contrary to law by a court of competent
jurisdiction, from whose finaljudgment or decree no appeal has been taken within the time provided, or is contrary
to an administrative ruling or is in violation oflegislation or administrative regulations, such provision shall be
null and void and the parties may, ifthey mutually agree, negotiate language to replace the voided provision. All
other provisions shall continue in full force and effect.

ARTICLE 14 WAGE ADMINISTRATION

Section A.
Ifan employee's salary currently exceeds the maximum oftheir pay scale, their salary will be frozen until the pay
scale catches up.

Section B.

increase of 5o% or $ 1.00 per hour (whichever is greater). not to exceed the maximum. or be less than the minimum
rate. and will be placed into the ranqe ofthe next pav erade in this bargaining unit.

Involuntarv Demotion: An emnloyee who is demoted to a lower oaid classification will be placed into the lower
classification at the same percentile of the scale. not to exceed the Maximum. Thereafter. the employee will receive
within range movement as nrovided for bv this Asreement. (For example: a Grade 6 emplovee who is paid 250%

hisher than the Grade 6 minimum will move to the Grade 5 classification and be paid 2570 higher than the Grade 5
minimum. Or. a Grade 6 emplovee who is naid at the Grade 6 maximum. will move to the Grade 5 classification and
be oaid at the Grade 5 ma,rimum.) This languaqe does not aoply to voluntarv demotions when an emolovee applies
for a new oosition in a lower graded classification.
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Section C.

additional loZ within-range movement apolied. resultins in a total within-ranee movement of 5olo. not to exceed

the maximum of the oay range. Emnloyees whose wage is below the minimum of the aporopriate oav range

followine this 5% adjustment will be broueht up to the Open Ranee Scale Minimum as outlined in Appendix

if
you are asked, the paycheck date for 111212025 market adjustments would be 21712025. We understand the

union prefers the Altemate Market Adjustment Proposal that was emailed on91512024 at 8:50 a.m., taking into
account each employee's Months of Service in their current role, meaning employees with more tenure in their
current role with have a higher Adjusted Wage 111212025 compared to those with less tenure in their role. Copy
attached in Appendix

Effective January 1.2026. emoloyees whose waee is below the maximum of the appropriate oay range will
receive a within-range movement of 4oZ (reflecting the same adjustment as the Minimum post). with an

additional 2olo within-range movement apolied. resulting in a total within-range movement of 60%. not to exceed

the maximum of the pav ranee.

Effective January l. 2027. emolovees whose waee is below the maximum of the aopronriate pay ranee will
receive a within-ranse movement of 4olo (reflecting the same adiustment as the Minimum post). with an

additional 30% within-range movement applied. resulting in a total within-ranse movement of 7olo. not to exceed

the maximum of the oav ranee.

Within Range Movement Guarantee Effective Januarv l" 2028. While on the Onen Ranee pay scale. all employees
not at the maximum pay shall receive a minimum of a 2%o within ranqe movement on Januarv l. not to exceed the
maximum oav. This 2olo within range movement euarantee does not apply if the State of Minnesota institutes a levv
limitation during the term of this Aereement. If the State of Minnesota institutes a levy limitation. this clause shall be

reopened for negotiation. lfthe Open Range pay scale is eliminated. the 2olo lansuaee shall not apply.

The Emolo),er does not consider the Open Ranse Scale to include anv elements of oay for performance. If the
emplover desires to move to a pay for performance svstem in the future it must be nesotiated with the Union. There
is no guarantee that the Union will agree to a oay for oerformance svstem.

In no event shall an employee's wage be adjusted to exceed the maximum ofthe appropriate salary range.
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ARTICLE 15 MANAGEMENT RIGHTS

Section A.
The employer retains the right to operate and manage all manpower facilities and equipment, to establish functions
and programs, to set and amend budgets, to determine the utilization oftechnology, to establish and modify the
organizational structure, to select, direct and determine the number of personnel, to determine whether to purchase

or provide regular service, to establish and change work schedules, and to perform any inherent managerial
function not specifically limited by this Agreement.

Section B.
Any term or condition of employment not specifically established by this Agreement shall remain solely within
the discretion of the Employer to modifu, establish or eliminate following written notification to the Union.

ARTICLE 16 GROUP INSURANCE

Section A. Group Health Insurance. VEBA. and HSA
The Employer agrees to offer a Group Health Insurance plan equivalent to existing coverage, subject to the
provisions ofthis Article and limitations, benefit and conditions established by the contract with the insurance
carrier. The aggregate value of benefits provided by the group health insurance contract for employees covered
by this collective bargaining agreement shall not be reduced, unless the employer and union agree to a reduction
in benefits.

In the event the health insurance provisions of this Agreement fail to meet the requirements of the Affordable
Care Act and its related regulations or cause the Employer to be subject to a penalty, tax or fine, the Union and
the Employer will meet immediately to bargain over altemative provisions so as to comply with the Act and avoid
any penalties, taxes or fines for the Employer.

The Employer shall contribute on behalfofeligible permanent and probationary employees working thirty (30)
more hours week as follows:

D€deted: HsA Plan
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The Employer's contribution shall not exceed the cost of the premium.

The employer may offer a waiver plan by county policy.

The employee may "buy up" to available higher cost plans by paying the premium difference. However, note,

there is no employer HSA contribution offered on the higher cost plans.

Effective January 1, the shall make a contribution to each
pro-rated by pay period fover 24 pay periods per yearl, as follows:

HSA

$2.260 oer vear. oro-rated bv oav oeriod Ffimattedr Font color: Text 1Sinele
Sinsle + I $3.260 per vear, pro-rated by pay period FormatfEd: Font color: Text 1

Familv $3.260 oer vear" oro-rated bv oav oeriod FormatlEd: Font color: Text 1

Eligible employees will receive a pro-rated HSA contribution for all pay periods in which the employee is in a
compensated payroll status or on FMLA.

The Employer shall be obligated to make only one (1) HSA account contribution on behalfofan employee.
Therefore, ifthe employee is enrolled as a dependent ofanother employee for whom the Employer has made a



family coverage contribution, the Employer is not obligated to make a separate single coverage contribution on
behalfofthe employee.

Section B.
The County Board agrees to provide and pay for a life insurance policy of$25,000 for all employees, and to
provide life insurance coverage in the amount of$15,000 for their spouses and dependents to age 26, subject to
carrier restrictions.

Section C.

The Employer shall provide Long Term Disability Insurance reimbursement for full-time permanent employees
in accordance with the Personnel Policy. Full+ime permanent employees shall have the option to purchase other
voluntary benefits as offered by the Employer at the employee's cost in accordance with the terms ofthe policy
between the Employer and insurance carrier.

The will with a 6 month notice if the to rescind the
Early Insurance as
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ARTICLE 17 FAMILYAND MEDICAL LEAVE
Section A.
Family and Medical Leave shall be granted in accordance with legal mandates and Aitkin County policy

Section B.
The probationary period shall be extended by a period oftime equal to the total number of calendar days on leave.

ARTICLE 18 DISCIPLINE

Section A.
Disciplinary action may be imposed upon a perrnanent employee only for just cause. Any disciplinary action
imposed may be processed as a grievance through the regular grievance procedure as provided, except that oral
reprimands may not be processed beyond Step 3 ofthe grievance procedure. Disciplinary action shall include
only the following: (A) oral reprimand; (B) written reprimand; (C) suspension; (D) demotion; or (E) discharge.

Employees have a right to make a clear request for union representation before or during an investigatory
interview if the discussion could in any way lead to their being disciplined or terminated. If the Employer has

reason to reprimand an employee, it shall be done in a manner that will not embarrass the employee before other
employees or the public.

Section B.
An employee may be temporarily suspended without pay forjust cause. The employee shall be notified ofthe
reasons for the suspension, in writing, at the time of suspension. If the employee feels they have been suspended
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withoutjust cause or that the period ofthe suspension is unwarranted, the employee shall have the right ofappeal
by invoking the normal grievance procedure within ten (10) working days of the date of suspension. If it is
determined that the suspension was made without just cause, the employee shall be reinstated immediately and
shall receive full, partial, or no pay for any time lost as a result ofthe suspension.

An employee suspended forjust cause shall accrue no benefits during that period.

Section C.

An employee shall be discharged only forjust cause. An action to discharge an employee shall be taken by the
appointing authority only after a hearing upon due notice, upon stated charges, in writing. The statement of
charges and the notice ofhearing shall be filed with the employee at least ten (10) working days in advance of
the hearing. The employee and the Union shall have the right to present witnesses, introduce evidence and to
examine witnesses and evidence during the period in which the hearing takes place, but his or her name shall not
be removed from the payroll. In case of reinstatement after the hearing, the employee shall be reinstated with
full, partial or no pay.

Section D.
Probationary employees are not entitled to grieve termination of employment.

ARTICLE 19 GENERAL PROVISIONS

Section A.
Employees may be permitted to attend Health & Human Services conferences or workshops provided that the
Agency has adequate staff to provide the functions of the Agency as determined by the Health & Human Services
Director. Employees must obtain prior approval of the Director.

Section B. Absence Due to Inclement Weather
As defined by county policy.

Section C. Milease Reimbursement
Mileage allowance shall be paid to employees for authorized use of personal cars in connection with County
business.

Section D. Unpaid Leave other than Familv and Medical Leave:

Subd. l The employee requesting a leave ofabsence up to thirty (30) calendar days, may apply for same in writing
to the Department Head for consideration oftheir approval. The request shall include the length ofleave requested
and the reason for said leave. The Department Head shall approve or deny said request within five (5) working
days of the request. Emergency requests shall be considered at the time received.

Subd.2 The employee requesting a leave ofabsence greater than thirty (30) calendar days may apply for same in
writing to the County Administrator for consideration oftheir approval. The request shall include the length of
leave requested and the reason for said leave.

Subd.3 Employees who are on an unpaid leave of absence shall receive no pay or benefits as apply to sick leave,
holidays, PTO, etc., and shall accrue seniority for a period ofthirty (30) calendar days only.

Subd.4 Temporary employees may be used to fill in for employees who are on a authorized leave of absence.

Such employees shall be notified that the position they are filling is of a temporary nature and will cease upon the



retum ofthe individual who is on the leave ofabsence.

Subd.S The probationary period shall be extended by aperiod oftime equal to the total number ofcalendar days

on leave.

Section E. Liabilitv
Aitkin County agrees to cover its employees with an enor and omissions insurance policy

Section F. Exoenses
Aitkin County Health & Human Services will reimburse employees for necessary, reasonable, actual expenses
incurred in the performance of their duties outside of Aitkin County except for conferences held within the

County. Prior approval must be secured from the Director.

Section G. Educational Tuition
The cost of participation in formalized course of study will be reimbursed to an employee who has permanent
status in the amount equal to one-third (l/3) ofthe tuition cost, provided:

L That the course is germane to the duties ofthe employee'sjob.

2. That the employee satisfactorily completes the course and receives either a "P" in a Pass/No Pass course,
or a "B-" in an A-F Course.

3. That the employee remains in the employment of Aitkin County for one (l) year following completion
of the course. (Employees who are receiving Education Tuition as of 7 /2412014 will be required to remain
in employment for six months following completion of the course.)

4. That the course be recommended by the Director and approved by the County Board prior to taking the
course-

It shall be noted that the cost of"h-rition" is covered; this does not include books or other assessed administrative
fees.

Section H. Notice to Personnel File
Employees shall be notified ofany entry to their personnel file conceming performance evaluations or discipline.

Section I.
Jury Duty: Employees required to serve on jury duty shall be paid the difference between pay for such jury duty
and their normal eamings for all full days absence Employees shall keep expenses reimbursed to them by the

court forjury duty services. Ifan employee is excused fromjury duty after reporting and returning to work, they
shall suffer no loss in pay for the day.

Section J.
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or all suoplemental benefits are exhausted. whichever occurs first. ensuring that the combined total does not
exceed the emoloLee's regular base salar.v.

ARTICLE 20 TIME OFF FORUNION ACTIVITIES

Section A.
An employee elected by the Union to represent such Union at Intemational, State or District meetings which
require absence from duty shall be granted the necessary time offto attend such meeting without pay and without
discrimination and without loss of seniority rights or any other rights granted by the County Board.

Tvpe of Meetine Number of Delesates Maximum Time Allowed

Intemational
State Federation
State Council
District

2
2

3

3

9 calendar days
7 calendar days
2 calendar days
I calendar day

Section B.
In the event that additional time off is necessary for these or other Union business, such additional time offmay
be granted subject to the approval ofthe County Board.

Section C.
The County Board will pay up to three (3) employees for the time spent in negotiations.



ARTICLE2l DURATIONOFAGREEMENT

I this egreement shall continue in full force and effect from January l, until December 31 and from
year to year thereafter unless either party hereto shall give written notice sixty (60) days prior to the annual
expiration date of a desire to terminate or amend said Agreement.

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals this date.

BOARD OF COMMISSIONERS
COUNTY OF AITKIN, MINNESOTA

CO{.INTY OF AITKIN LOCAL UNION NO. 1283

A.F.S.C.M.E., AFL-CIO

Board Chair AFSCME Staff Representative

County Administrator Chapter Chairperson

Human Resources Director Date

Date
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.IOB CLASSIF'ICATIONS
as ofJanuary l,

Job Title Grade

OFFICE SUPPORT SPECIALIST
ACCOT]NT TECHNICIAN-FAMILY SER.

CASEAIDE
CHILD SUPPORT ENFORCEMENT AIDE
FAMILY BASE SERVICE PROVIDER
CHILD SUPPORT SPECIALIST
ELIGIBILITY WORKER (AKA FINANCIAL WORKER)
CHILD SUPPORT OFFICER I
SOCIAL WORKER

4

4

4

4

5.

5

6

9
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Ddeted:'t[ f:



APPENDIX B

OPEN MNGE SCAIE FOR'ANUARY 1, AN25

Gnde MII{ MAX MIN MAX

FLSA Non-Exempt FLSA Exempt

21 s s7.09 s 78.90 s11q7s!41 s164,r$.46
9 5s.06 $ 76.08 $114s2rj2 Srsa,243:67

s 53,02 s 73,26 sttD,28€'A7 s152,373.13

olEil nAilG.E s!4!E FORjAiTUARY 1, 2rD6

Grade MIN MAX MIN MAX

FLSA Non-Exempt FLSA Exempt

21 $ 5e.38 I 82.06 9123,so1.46 Su0,689.07
20 S s7.26 S 79.12 Str9,t6z.79. $164,s73.4r
19 g ss.t4 S 76.19 Sn4ru.o1 9rs8,4b8.os
18 $ s3.0350.99

la.95

6.92
44.88

42.8:t

4r81
38.78

36.14

34.71

?2'67
30.63

28.59

26.57

24.5r
22.50

20.46

t4.43

16.39

$ 70.43

I 67.61

S 64.7e

S 6r.e7

I se.14

I s6.32

$ s3.s0

s s0.68

I 47.&5

S 4s.o3

I 4z.zt

$ 3e.3.e

S 36.s7

$ 33,74

I 3o.ez

S 28.10

I 25:28

s 22.4s

97,588.12

93,354.67

49,r27.22

Mt87.Tt
80,qs!:32

76,420,47

72,LA7.42

67,9tl5.39

63,710.50

s?.475.61

s5,2&.12

50.91

44.79

45.68

44.56

42.44

40.33

34,2!

36.09

33197

31.86

8.74
27,63

25.51

2'3.&

2t.?8

19.16

L7.M

$ .73:25

S 7o.sz

i 67.38

S 64.4s

$ 5r.sr
$ 58.s7

s ss.64

$ s2.70

$ 49.n
$ 46.83

s {3.9O

s 40.96

s 38.03

S ss.oe

S 32.16

$ ze.zz

I z6.E

I 23.3s

$tilo,297.22
S10s,894.43

S101,491.64

70,tr3.2!
ffi,254.92

6!qq163
5\474.8
53,070.4O

8,666..L2

44,261,43

39,&57.55

152,362.69

L46,257.33

1t0,151.97

r34,ry.ffi
727,9d1.24

$

$
I
I
$

s
s
s
)
I
s
$

$
$

$

$

I

$
5
s

s

s106,Oss.02 sr46,so2.s9

$101,82L57 $ 140,632.05

s134,761.51

Sr2&89o.97

sr?3,02043

$117,149.89

9111,279.3s

9105,i108,8r

s 99,s38.27

I 93,f67.73

I a7!797,L9

$ 81,926.6s

I 700s6.r1

175
169
1ss
14s
139
129
11. $
10$
e$
8$
7$
6g
s$
4$
3s
2$
1s

109
es
89
7$
o>
ss
4$
3s
2$
1s

st,o29.23 I 7o,r8s,s7

46.7?!.A I 64,31s.03

42,559./t5 I 58,444.49

38,324.s7 $ 52,573.95

34089.68 s 46,m3.41

97,414.4
91,3G).07

85,203:71

79.098.35

72,992.99

66,887.63

&t78,.27
54,676.90

4,57Lv

Min/Max post adjusted 4% r/a2ob

35,453:27

Min/Max post adjusled 4% ! 1lzoz'

o
t8.95
47.L4

6,33
43.52

4t-7L
39-9

18.0e
36.28

34,47

32.66

30,s
29.U
27,23

E,A
23.4
21.81

20,00

18.19

16.38

14.57

m
l9
u
tt
t6
15

14

l3
p
t1
10

9

8

7

6
5

4
3

2
1

$

s
I
$
s
s
s
I
s
I
I

I
s

$

s
s

8:zo
4as
39.44

3A.A
36.57

4.92
33.26

31,61

D,95
2A-D
269
2494
2?.?3

2L61
20.o1

18.36

16.m
E.05
13.39

I
$

s
$
s
$

$

s
I
$

$

$

s

39.36

37.S
35-fl
u.24
32.53

30.83

D,12
27.42

E.7t
24-01

22.30

20,59

18.89

17.18

l5.s
13,n

WAGI ruE. JNUMY ! T2
Grade Mlnlmum/A B €

Deleted:

37.W

3s?4
33,49

4.91
8,22
26.6

2L95
21.19

19.43

17.ffi
15.92

14.16

ito,51

38.76

31.73

24.m

ss 56.18 S47,s4
d.47 S 6.78
42.n S M.o3
4t.6 s 42.27

D

49.93 I
4.G I
$.23 $
q.39 I
42.s s
4.70 $
38.S $
37,01 S

3s.16 $
33.32 $

31.47 $
29.62 I
27.78 5

T.93 s
24.a I
2.24 5

20.m s
18.5s S

16.71 S

14.86 S

T
a
1g

17

t6
1l
t4
13

T
u
10

I
8

I
6
5

4

3

2
I

s
s
I
s
s
$
$
$

s
I
s
$
$
s
$

I

4.ffi
4231
@.s
38.e9

37,30

35.62

33.93

3L24
30.$
28rffi
27,17

6.48
23.8
D.to
n.42
8.73
t7.v
u.35
13.6

s.36
43.62

41,88

{.14
3q.0
36.6
n92
33.18

3r.u
D.m
27,X
b,B
2L49
2T
21.01

19.27

17.53

E.B
14.6

c
8.49
6.m
44.91

43.U
41.33

39.53

t7.74

35.95

r.6
3237

lo.57
a,7a
26.99

E.m
23.4t

L.62
19.82

4.03
16.24

14_4

s

5

s
s
s
s
s
s
$
s
5

$

I
s

I

$Deleted:

s.?5 S 47,t0

WAGE TAE INUMY 1 M
crade MinimumlA a

Dcdeted: -------------'------'-Paqe



$ 7o.os

sL.76

2rl4GtqEr
9 qoe $.!?.19. I s:

$ 4sjo! S $.4.e $ s:

:9 4?,.1! S 48:gt 9. 4!

I 19,?! $ {-6_,61 9 ar

.$ ase S 44,9f I S

. $. 11,-s,1 . I a4 9 4'

..q 99.93 $ Jo.s .9 1:

9 ry,4. I q9's-g 4
S 5.s $ 36.s2 S 3r

s !3.e8 I 34?q .$, -3!

$- 1110 $ 3. ,S!.9 3
i 9!.4. $ 11.19 $ 1:

$ .?-8j13 9 2s.16 S -3(
.1.2.q,1l$2!ils4
I 2a-.sf S 5.19 .1 2J

$ z6e S a3.35 I 2l

s ?,o-s s 4r4-l .l z
$ r3-e? s Drl I a
$ r?:94 $ 17J3 $ il
s 15.16 s 15:5e s l!

4 $ 16.!6 $1!G S4e.!q
!9 s. {4.e4 9 4 $a7!3
-ra $ {,4 i144e 94s41
1Z $ !a$ $.12.7? 913j?!
tr $ .39:?..q $,-qI $ !?.-ll_
rs s 38.05 s39.r s432
14 s !6j93 I 17,49 .l s.s
13 I q1-.61 $?516? !qqr
4 .s 3?.88 $1?s l*4
r.1 $ f!.r9.9 3?.07 S ?-3:0!

!.o. I 2l{4 ..q 99-!9 .l l-r,l?
! I 27J 928J2 S29.35
q s 1!.99.$?q.?5- $?js-3
7 s ?+2? s?4.e8 l?{rlg
6 $ 4{q 9?:?0.$4.!q
s I ms $?l4p $20{
! $ 19rlg- 9. ler6s S ?oj4
I S 1Zj?! $.1748 $ 4.32
2 9 5.66 $16110 916.56
r s $.9r 914.33 s14.74

GEde ItlntmuD/A

Dd€tedt u
{

85.34

Appendix B, continucd
OPEITI R'III6E SCAII FON JAilUARY m;n
Grade Mlltl MIIU MA'(

FISA FlsA Ex€mpl

61.75

59.55 82,8
t9; 57.:!5 79.23 $u_e.?gggl. $q4,qE.Z
18i I 55.15 S 26.1s $u4ro9.1r S$8,4s2.2o
it s-;ts5 $ ?r.13 Suo,13o.2t L52,L07.62

$ so.zs $ros,ssr.sr, $r+s,zse.o4
4a-54. 67.m

&.vI 6t.97
13' 44.L4 ffi.92 7V).32

XL: 4t,gtt 57,87 $ E7,2ts.n $120,3s9.74

1{_$ 91.2 54.41

10 37.9 .91

9 35,33 4.71
8 $ 33.13 $ oa,g@.zz $ g+,96r.44

S 3o.e3 $ 64,328.82 S ss,orr.m
28.74 39.f,5 T13.67

7

26.* 36.50

4 24.33 3t.4 I 4.91?.?q : $,qs-'!9.!r -
zl,t? :t0.39 $ {t9*3?,?1 , $ F.eE s6

11r.93 27,4 $ s6,863.98

1_ $ !:23 za.]gl$ 36,871.40 $ sO,514.4O

M inlMax post adj usted a96 { t/ zozT

q,$



6B,UX tASr flR5T
fl.rMt t{ Ml

rivt{E iErilA 5

SUTTTRFII IRETIDA S

MOIN $ilArrAir I
ltsJtil STAc-y 5

MO:N ETNIfEN $
At{Dfftson flrcfiolAs 5

H[{tz (lMgaBlY s
FUS AMAIIITA $
HEIXC JTNiIIf€R 5

,oHilsot{ SARAH s
ADH.MAii|JUUE t
8Et{SOr{ {V KE|SEY 5
,OHftSON IAMIS 3

totER auss^ 5

SC'T,,MM MORCAN 5
ir{oDts cHEFeA $

S^RXCIA €iIK S

ttrct{ ltHt{rFEt $
ROAC1I MACEY S

,FIITRSTI DEANNA S

PA|-MIR KnlsTtt t
HAMITT' IAiFT S

IAMXE DIAIIN S

Af,^roto ,A!tE S

ralno r{lcorf 5

,oHArsorDAatEilE 5
NAMDORf CIfiISTINA 5
,usTrt{ DAriA 3
xt{APP MACt(ELZtr 3

fl{at-$r lAiltfiE s
ou80r5 (lM8EnY I
NOFNEU B€TH 5
PAtrGR 

'NVN 
5

MAIU IARA 9
cHa{EvER r.on I
PmAn [0|s s
EROWI{ tHElrY I
sPRDIGES IIIRISIINE 5
MAltowAt (E|5EY 5
MATONEY TRITI S

MAiltEV fRta'r 3

itg"soN If,Rt $

oArt8lE qnrA 5
flxtrr RfStccA $
PRICE TAMANA 5
II{IGUEZ D€sIREE S

tlr24

Annendix C

uu2l'zs4sxl vv202s vrvror5Mrtct
lmreB Adl(.lnr.dtohm
{romShp .4u!t!dutacln
telato or&rbymnthrot
Op$ 4flle lo urotrt

n lfc Mlt{ .olel

A4llsted Vllr0r6 Wzor ntordEot
w.d! (5tal lTtal S.ryke lo

tll2lxt2' curot rolr

,F
4t,xa
40.010
41.230
33.920

37.000
32.950

32.950
33-9lO
32.010
31,100
30.210
30.2?O

32.950
29.360

28.510
21.rto
27.7 tO

27.? tO

21.1to
27,5{r0

25.zfi
30.E90

30,890
29.9n
25.4.r{t

21,7 ZO

24,720
2t.350
22.Oio
21.690
22.gto
22,0J0
21.4t0
20.310
28.3r0
27.490
22.610
2t.320
20.&n
2l.1to
19.650
19.100

19.r00
2t.110
21.2r0
t8.9t0

1t.29
42.03

43.29

_r5.62

!4,65
:,{.60
!'1.60
35.62

33.51

3t.43
32.43

31.49

26-77
i5,96
25-96

0.29
1.40

3.38

,.au
1.30

1,19
2.04

2.03
1.98

1.!3
0.Et
0.s3
0.r3
0.ra

l.3q
0.9a
0.,1{t

o.az
0.70
1.56
1.18

Lro
t,47
t.0t
o.70
0.65

0.60
0.50
0.37
0.35
0.50
t.(x,
0.25
0.90
0.75
0,70
0_65

0.50
0-40

r.00

I
I

{t-29
39.00
38.85

36.05
35,90
3s.62

3i|.80
3,1.75

f4.70
3{.65
34.60
34.00
31.50
33.20
32.80

32.80
32.6?

30.2!t
27.51
32.83
a2-75

32.1t
28.2t
2r -tl
27.06
26.00
25.56
25.t3
2t.rt
25.13
25.03

30.10
3{t.0t
29.44
I't.80
24,7tl
23.40
23.15
23,20

23.15
23_OO

22.61

2t.L

46_89

'tl.t{
/01.1E

33.21

38.0S

n.7t
36.89

$.t4
16.78

36.t3
s.67
$.O,1
3f-51
rt.19
4.77
tl.17
!4.6!
?..t1
29,16

t4.8tt
y.7z
34.12

4.9,
4.16
1t.68
n.56
n.o9
8.71
26.69

25.Ot
26.5!
31.90
3d.88

31.23

6.29
6.22
4.80
l'|.65
u.59
t'1.54
a_3t
ea.0t
B.6l
E-r5

4tl.7r
i!4.23
il4.(}6
il0.89

40.t1
40.lo
39.,11

39.41

39.36

39.!0
39.14

ts.35
!8.(n
37.66
11.20

t7.10
37.05

3i1.35

31.20

t6.50
16,50
i6.5{'
32.0t
10.78
30.69

29.19

28.99
t8.62
t8.56
za.a)
2&39
33,44

33.,t{

33.{rt
?8.13

28.06
26.9
16,3;
25.31

26.26

2&G
25.71

25.25

2i1.34

!22
2'L
r95
726

l07
96
st
80
71

51

43

a7

18

15

10

6
2

z
0

121

54

.0!
316
211
1!al

102

It
55

38

l0
77

1'l
9

236
7t2
t24
8,t

76

25

11

ll
7

a
33

13

5

32.67

t2s7
3257

32l7
f,z57
t2s7
1257
12.67

t2s'l

26.57

1453
24l.a
2451
24l3
2453
2453

2250
22l'O
2250
22.S0

225()

20.46

a3,54S46.15946.21

t----+65
l+
$ at B
s 31.60

9--- .gl

F,-- +ro
t. ''- ;*s
6.^.-.....'...""..-s
5 e8,94

+.l

+- ----'-;.141
s---+b
5-------#u
5 .a,8e

F a?ro
$ 29.73

S :9.t3
s i8.86
s :3.m
$ :l.rg
l- - il84
5-era8
5-,+s
+-----.-:0,06
t.-{}$5
I ,2.?7
5 ;2.27
$ +9'81

Xl-Prnle ln1osol



Deleted: 'tl
II

MEMORANDUM OF AGREEMENT (EARLY RETIREMENT INCENTIVE)

This Memorandum of Agreement is entered into between Aitkin County (hereafter "County") and Local No.
1283, AFSCME Council 65, AFL-CIO (hereafter "Union")

WHEREAS, the County and the Union are parties to a collective bargaining agreement negotiated
pursuant to the Public Employment Labor Relations Act; and

WHEREAS, during negotiations for the
discussed early retirement incentives; and

WHEREAS, the employer has incorporated an early retirement incentive provision into the Aitkin
County Personnel Policy manual.

NOW, THEREFORE, the parties agree as follows:

1. Employees of this bargaining unit who meet the criteria defined in the Aitkin County Personnel Policy for
participation in the early retirement incentive in
participate.

2. The employer will provide the union with a 6 month notice if the county plans to rescind the Early

Retirement Health Insurance Incentive.

3. This Memorandum of Agreement constitutes the complete and total agreement of the parties regarding this
matter.

the

and will have the to
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IN WITNESS WHEREOF, the parties have caused this MOA to be executed this of

BOARD OF COMMISSIONERS
COLINTY OF AITKIN, MINNESOTA
COTINTY OF AITKIN

LOCAL TJNION NO. 1283
AFSCME, AFL-CIO

Troy Bauch, AFSCME StaffRepresentativeMark Wedel, Board Chair
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D€IEtEd: MEMORANDUM OF AGREEMENT fl
(OFFICE SUPPORT SPECIALIST WAGE)IJ

II
This Memormdum of Agreement is fltered inlo betrv@n Aitkio
Couty (hereafter "Couty") md Local No. 1283, AFSCME Coucil
65, AFL.CIO (hereaffer "Union")X

1
WHEREAS, lhe Couty ild fie Union [e partis to a collective

begaining agreement negolialed pureuilt lo lhe Public Employment
Labor Relarions Aci; mdll

WHEREAS, during negotiations for lhe 2022-2024 @ll6tive
btrgaining agreement, lhe parties discussed the Omce Suppon
specialist MOA that ws offered by lhe employer to lhe wion on
September 27, 2021, ild ultimalely rcjected by the uion; ild fl

WHEnEAS, duing mediation, lhe wion requested the employer
offer again to incrcse the 3 cMmt Ofnce Support Sp$ialisls
(Kelsey Krmer, Kistine Saimel4 ud Rebesa Stele) lo the sme
wage 6 OSS Erin Mahoney is eming.i
n
, NOW, THEREFORE, the padies agree 6 follos:X

n
Effective Jouary l, 2022, Kristine Salmel4 OSS, dd Rebe@a

St@le, OSS, $ill b€ increEed to lhe sme rvage that Erin Mahon€y,
OSS, is eming, ud effeclive Jduary 10, 2022 (hire dare), Kelsey
Kmer, OSS, will be pleed al the sme wage lhal Erin Mahoney,
OSS is eming.n
The partie agrw this adjustment dos not set precedmce for my
futue mattes.'ll
This Mercrudum of Agreement conslitutes the complete od total
agreemml of lhe partis regdding lhis rotter !J

l
lN WTNESS WHEREOF,Ihe panis have caused this MOA to

be exsuled this 22nd day ofNovember, 2022.{
j
BOARD OF COMMISSIONERS LOCAL IJNION NO-
COTJNTY OF AITKIN, MINNESOTA AFSCME, AFL.CIO1
COTJNTY OF AITKINI]
n
II

-_. 

n
Mtrk wedel, Boud Chair Troy Buch, AFSCME SIaJT

Represstativen
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